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Title IX and Recruiting 
On UND’s campus the Title IX coordinator is Sally Page. It is required during recruitment, that 

all prospective student-athletes are provided the contact information for each campus’ Title IX 

coordinator. It is expected that coaches will provide this information during recruitment, in 

addition to any information that is provided by the athletics administration via websites and selected 

publications to prospective student-athletes on this topic. 

Title IX and UND Athletics 
What is Title IX? 

 Title IX of the Education Amendments of 1972 is a federal law that prohibits sex 

discrimination in any educational program or activity at any educational institution that is a 

recipient of federal funds.  

 Athletics, drama, band and other extracurricular student activities are considered to be 

educational programs under this law.  

 Title IX also prohibits all forms of sex discrimination in federally funded educational 

institutions, including sexual harassment, discrimination in admissions and counseling, 

discrimination against married or pregnant students, etc.  

Why does this matter to UND Athletics? 

 In order for UND and UND students to receive any federal funding, all areas of UND must 

be in compliance with Title IX. 

 For athletics to be compliant, Title IX measures gender equity in athletics in three distinct 

areas: (1) participation; (2) scholarships; and (3) other benefits, including the provision of 

equipment and supplies, scheduling, travel, tutoring, coaching, locker rooms, facilities, 

medical and training facilities and services, publicity, recruiting, and support services. 

What is Gender Equity? 

 An athletics program can be considered gender equitable when the participants in both the 

men's and women's sports programs would accept as fair and equitable the overall program 

of the other gender.  

 That is to say, an athletic program is gender equitable when the men’s sports program 

would be pleased to accept for its own the overall participation, opportunities and 

resources currently allocated to the women’s program and vice versa. 

 No individual should be discriminated against on the basis of gender, institutionally or 

nationally, in intercollegiate athletics.   

NCAA Gender Equity Task Force 

 
Title IX Coordinator 

 

The Title IX Coordinator is responsible for 

the entire campus’ compliance efforts, 
including the adoption and dissemination of 

the school’s nondiscrimination policy, and 

the development of grievance procedures to 
address complaints of discrimination on the 

basis of gender in educational programs and 

activities. 
 

Sally J. Page 

Affirmative Action Officer 
(701) 777-4172 

sallypage@mail.und.nodak.edu  

Senior Woman Administrator 

 

The Senior Woman Administrator (SWA) is the highest ranking female in 

each NCAA athletic department or member conference. The designation of 
SWA is intended to encourage and promote the involvement of female 

administrators in meaningful ways in the decision-making process in 

intercollegiate athletics. The designation is intended to enhance 
representation of female experience and perspective at the institutional, 

conference and national levels and support women’s interests. Her daily 

responsibilities can include any department tasks and must include senior 
management team responsibilities. 

Daniella J. Irle 

Senior Associate Athletics Director/SWA 
(701) 777-4036 

daniellairle@mail.und.edu  

 

ATTENTION!!! 
The Green Light has 
gone GREEN and all 

future issues will 
only be distributed 

electronically. 
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Academic Calendar 
 

September 1: 
Last day to add a full-term 

course or drop without record 
September 6:  

Labor Day (No Classes) 
September 14: 

Last day a Candidate can apply 
for a degree 

 
 

 
 
 

 

RECRUITING CALENDAR 
 

BASEBALL 
September 1 – 9: Quiet 

September 10 – 30: Contact 
 

MEN’S BASKETBALL 
September 1 – 9: Quiet 

September 10 – 30: Contact 
 

WOMEN’S BASKETBALL 
September 1 – 15: Quiet 

September 16 – 30: Contact 
 

FOOTBALL 
September 1 – 30: Evaluation 

 
VOLLEYBALL 

September 1 – 30: Contact 
 

SOFTBALL 
September 1 – 30: Contact 

 
OTHER SPORTS 

Please check online at: 
http://web1.ncaa.org/web_files/A

MA/recruiting_calendars/DI/Text/O
therSports.pdf 

 
Word Search ANSWERS: 

1. NINE; 2.PAGE; 3. MICHIGAN; 4. 
SICKLE CELL; 5. EIGHT;  
6. EXERTIONAL 

 
 

  

Coaches, compliance office staff say good 
relationship necessary to adhere to NCAA rules 
By David Jesse; AnnArbor.com Staff 
 
It’s complicated this relationship between an athletic department’s compliance office and its athletic 
programs. 
On the one hand, compliance officers work with coaching staffs to maximize options under NCAA rules. On 
the other, compliance officers are tasked with ensuring coaches and players follow the rules. When they 
don’t, officers must report them to the NCAA. 
 
“It’s got to be about the relationship,” said Robert Mathner, now a professor at Troy State University and a 
former compliance officer at several universities, including the head of Syracuse University’s compliance 
office. “You’ve got to be able to focus on the relationships so they (the coaches) know that it’s not just about 
catching them doing something wrong. That’s going to help the coach feel comfortable coming to you with 
questions and letting you know what’s going on.” 
That relationship has been the focus of NCAA scrutiny lately, including the University of Michigan, where the 
compliance department was charged in February with failing to adequately monitor the football program to 
assure NCAA compliance. 
It was one of five major allegations the NCAA leveled at Michigan, and members of the compliance office are 
scheduled to attend NCAA Committee On Infractions meeting in Seattle on Friday and Saturday to discuss it.  
Despite facing NCAA allegations, head football coach Rich Rodriguez said his relationship with the compliance 
office is strong. 
 
“It’s always been good,” he said. “It’s always been good no matter where I’ve been. … This process has forced 
a lot of people to re-evaluate everything, how you’re doing, how we communicate and our communication 
going forward has to better. From myself, the staff and everybody involved, and it has been so far. But going 
forward it’s got to continue to be that way.” 
Michigan’s case comes as the NCAA has begun taking closer looks at athletic departments to make sure they 
have strong compliance offices, experts said. 
 
“The president is ultimately responsible for the athletic department,” said Michael Buckner, a Florida-based 
attorney who works with universities on responses to NCAA investigations and also conducts compliance 
audits for universities. “They are required to develop some sort of program for monitoring. When the NCAA 
comes in with allegations of wrongdoing, they are looking at whether the university did a good job monitoring 
the situation and it just was one individual or team had issues or was it bigger than that?” 
The NCAA Infractions Committee addressed this issue in its ruling in a case this year against the University of 
Southern California.  
“NCAA members, including USC, invest substantial resources to compete in athletics competition at the 
highest levels, particularly in football and men's basketball,” the committee wrote. “They must commit 
comparable resources to detect violations and monitor conduct with a realistic understanding and appraisal of 
what that effort entails, and what it will cost.” 
 
Making those judgments means having a good relationship with a program, which allows information to flow, 
Mathner said. Several Big Ten coaches said that’s why they talk regularly with their compliance office. 
“I would say in lots of instances daily,” said Minnesota coach Tim Brewster. “You’ve got to have a great 
working relationship with compliance.” 
 
That relationship can grow testy at times, coaches said, but they added they don’t see it as adversarial. 
 
“I think obviously there’s interpretation of the rule and … sometimes coaches interpret those rules differently 
than maybe the compliance office… coming to an agreement on how we interpret that rule is really 
important,” Brewster said. 
 
Ron Zook, the head coach at Illinois, said he has a close relationship with compliance staffers. 
 
“I get along well with Ryan Squire (the assistant athletic director of compliance) because what happens, 
there’s so many little things that I’ll stop Ryan (and ask), ‘Can I do this?’ Or somebody will send me 
(something) and want me to do something for somebody that’s got cancer or something. Can I do this? So you 
have to have a relationship with them, I think. And Ryan is a guy that (says), ‘Well we can’t do it, but maybe 
we can do it this way.’ 
 
“The guy at Florida, I was very close to the guy at Florida. I mean, shoot, he’s going to keep you out of trouble. 
I learned early on, if you’re going to get fired, get fired because you didn’t win, don’t get fired because you’re 
cheating.” 
 
A full copy of this article can be found at:  
http://www.annarbor.com/sports/um-football/coaches-compliance-office-staff-say-good-relationship-necessary-to-adhere-
to-ncaa-rules/ 



 
 
 
 
 
 
 
 
 
 

 
 
 
 
  

Brian DeVillers is in his third 

season as an assistant coach 

with the Fighting Sioux baseball 

program. 

 

 

 

 

 

 

 

 

 

 

 

 

Coaching queries:  
 This month’s question comes from Assistant Baseball Coach Brian DeVillers. 

 

Question:  How is Title IX compliance assessed?  

Answer: Title IX compliance is assessed through a total program comparison. In other 

words, the entire men's program is compared to the entire women's program, not just one 

men's team to the women's team in the same sport. The broad comparative provision was 

intended to emphasize that Title IX does not require the creation of mirror image 

programs. 

 

 

 What’s the Fuss About Sickle  

Cell Testing? 
 

By Dr. Christopher Diamond; Director of University Health Service, Central Connecticut 

State University 

 

Sickle cell trait is not sickle cell disease. The difference lies in a single gene. Having two of 

this recessive gene (one from each parent) causes sickle cell disease. 

 

The normally circular and flexible red blood cells contain an abnormal type of hemoglobin 

which causes the cells to collapse into a crescent shape also known as sickling, causing 

blockages in the small blood vessels.  Patients experience poor circulation, severe pain, 

weakened immune systems, and organ damage. Carrying only one of these genes is known as 

sickle cell trait. Most people with sickle cell trait will never experience any problems. 

 

Their red cells will sickle only under great stress such as during prolonged, intense, physical 

exercise without periods of rest. This is known as exertional sickling. 

 

All student-athletes will face intense, physical exercise. Most student-athletes will push 

themselves as hard as they can.  They will tell themselves, and hear from others, “Work 

through the pain!” That advice to an athlete with sickle cell trait is life threatening. 

 

According to a June 2010 USA Today article, more than a third of the 21 deaths of collegiate 

football players since 2000 were related to sickle cell trait.  Yet, sickle cell trait does not 

affect a person’s ability to compete or to train vigorously.  But knowing one’s trait will allow 

athletes and coaching staffs to make changes to training and to know the early signs of 

exertional sickling. 

 

The NCAA has developed educational materials to offer such strategies as making preseason 

conditioning gradual, maintaining a strength and conditioning program all year, and avoiding 

“all-out exertion for longer than two to three minutes without a proper rest interval or a 

breather.” 

 

The NCAA also reminds us that anyone can have sickle cell trait; although 8 percent of 

African Americans may carry the trait, as many as one in 2,000 Caucasian-Americans may 

also be affected. 

 

The NCAA policy is not without controversy. There is concern that athletes with sickle cell 

trait may face discrimination from coaches or teammates or they may be cut from a team 

unfairly.  Some experts suggest that applying the NCAA training precautions and 
modifications to all athletes makes more sense and provides better protection for every 

student-athlete. 

 

Others are concerned that students will not receive appropriate genetic counseling or may not 

even have the best test. 

 



 

 

 
 

  September Word Search 
 
 

Q P E W H E J J D Z Z M D 

N C I X H C G H E S E P Y  

M U F F E S H A G O J K A  

G O G I H R Y C P A B V H  

K I G X V W T H Q E M S S  

A H M S Q E D I Z E S G P  

T S I H L Z G U O M D D L  

W H C E N I N W U N P A F  

M O H F R C Z S E A A G X  

T B I S I C K L E C E L L  

Y S G Y U Z W Z P G F M N  

K O A M R R O I Z K V I S  

J Q N D V P J W E L Q B A  
 

 

1. All schools that receive federal financial assistance must adhere to Title ______.  

2. This individual is the Title IX coordinator at UND.  

3. A good relationship between coaches and the compliance office is key for adherence to NCAA rules. 

Recently, this University’s compliance department came under fire for failure to adequately monitor 

their football team.  

 

4. This recessive trait, now tested for per NCAA policy, affects red blood cells.  

5. As many as _________ per cent of African Americans carry the sickle cell trait. 

 

6. For those who carry the trait, ___________ sickling is a concern during periods of prolonged, intense 

physical exercise without rest.  

 

 


